ATTRACT NEW
TECH TALENT

How Healthcare Organizations Can
Attract and Retain Biomed Techs
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' Millennials and Zoomers (Gen Z) consistently report that their
career decisions are influenced more by the value of their work
and the culture and values of the company than by compensation.

MAKE THE MOST OF YOUR EXISTING
TEAM — PREPARE FOR THE FUTURE

Prevent burnout Upskill existing biomed Offload time-intensive
with flexible staffing talent by providing more service of general
options to reduce opportunities to work on new biomed equipment so your
maintenance backlogs. and challenging technology. HTM team can focus on

high-value technologies
and strategic projects.

AN |NTEGRATED AND * Flexible staffing options to meet variable
service demands and reduce employee stress
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* Local in-market techs available to eliminate
To HTM repair backlogs

« Connect HTM teams to other departments for
improved communication and workflow

* Ability to scale up or scale down service
to meet your requirements

Take the next step to attract
and retain your HTM talent

by downloading our
Retain Talent Tip Sheet
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